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ACCOUNT-BASED CHOICES

ABC

Saving Money with MESSA’s New, More
Affordable Options

&) MESSA.
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MESSA AccouitasedChoices (ABC)
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New, more affordable options from MESSA

Save 10% to 25% (or more) compared to current MESSA Choices/Choices Il
plans

Built on the MESSAChoices/ChoiceH health plan member&now andtrust
You keep MESSA's exceptional servic
You keep your choice of doctor

You save money and get lower premiums in exchange feadaantaged, high
deductible plans

MESSA ABG HSAqualified and governed by federal law and IRS rules

MESSA gives employee groups the option of offering members a choice
between oneMESSA ABflan and one traditionaMESSA Choicgsan.

Easyto-use HSAwithbestn ¢l ass tools from MESS
HealthEquity(and no monthly account fees for active MESSA members)
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MESSA ABC Haves YouMoney

o MESSA ABC gives you lower premiums, saving you 10% tq@5S9%tore)
compared to current MESSA Choices/Choices Il plans

o MESSAABCsaves you monewhile making sure you have tisame large
provider networks, choice of doctors, choice of hospitals and choice of
pharmaciesy ou have with MESSA’s other pl a

o MESSAABCsaves you significannoneyon yourdeductible expenses when
paying for innetwork services. Becaugeo u’ r e a ME S 8nvountne mb
iIn-network providerscanchargemui s | i mi ted to the di ¢
amount”) the provider h-adul foom MESSAand o
Blue Cross Blue ShieldMichigan

0 You saveon taxes threeways
A Taxfree contributions toyour HSA
A Taxfree interest earnings and investment income
A Taxfree expenditures for qualified medical expenses
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SameGreat/MES SA Financiral Protection

o While saving you money, MESSAABC s o mai ntains MESSA
coverage, outstanding personalized member service, local Field Representative
support, and proven wellness and member educapoograms

0 In-network preventivecare servicegsuch as cancescreenings, immunizations
and annual physicals) are covered at 100% and are not subject to the
deductible

o Unlike most competing plans, MESSA ABC includes 100% coverage for certain
preventive prescriptions—including generic contraceptiveshese preventive
prescriptions are not subject to the deductible or plan copayments.

o MESSA ABS€aves you money on your premiums and givesmoue control
over your health care costs. When p:
financial flexibility and be able to grow your money-feee.
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Greatwalue

MESSA ABC includes sevératures and benefitthat provide addedralue forour
members.

o FREE preventive medications (an extensive list of preventive prescriptions are
covered at no charge tmembers—with no deductible and no copayment):

A FREE preventive prescriptions include medications for weighthiogs,
cholesterol, high blood pressusdmore

A FREE contraceptivedsr women
A FREE prenatal vitamins
0o FREE preventive care services such as adult and child immunizations, including
flu shots, cancer screenings, willby visits and annuahysicals with no

deductible or copaymentor a complete list of covered services see the
Recommendations section at www.uspreventiveservicestaskforce.org.

messa ABC 5



HSAs: The Basics

0 A taxfree zone: contributions, interest, investment earnings and expenditures
for qualified medical expenses are not taxed

o Atriple taxadvantaged spending and savings account that can be used to pay fi
gualified medical expenses
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o0 You and your employer can contribute to your HSAfta& (making employee
contributions through your employer’s Section 125 plan saves both income and
payroll taxes — and it provides an immediate tax savings)

o All unspent money carries over from yedo-year

0 HSAs are governed by federal law and IRS rules

o An HSA will also help you save for future medical expenses, even into retiremel
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The 2Person & Family Deductible

Once the deductible/coinsurance/copayment annual-ofdfpocket max is met, the plan pays
100% of covered medical expenses and prescription drugs for the remainder of the year.

Foranyonecovered, Familyln-network Deductible And then theplan and

member pays all medical membersharecosts through
and prescription = E— copayments or coinsurance
0 © expenses for the whole family until the

L

Plan 2 4,000 .
up to $ family reaches ..
Plan 3 $7,000

ABC Plan In-Network

Familyln-network Out-of-Pocket Maximum

In-Network

All ABC
Plans

$2,000

Note: Underfederal law governing ABHPs, family deductibles

apply to those who enroll in-Bersonandfamily coverageThis
m provision is different than how deductible levels are applled'
ESSHABC under MESSA's st.andard Choi ces




HSA Advantages

With an HSA, me mbenBhicankel ps member seée

Set aside tax-free money in their HSA to pay Pay for out-of-pocket expenses and items not

for eligible health care expenses covered by MESSAG6s ABC pl an,
dental copayments
Save on taxes, because they

I Money deposited into the account
I Interest earned on the account
I Withdrawals for eligible expenses

Earn interest, and invest the money after their ~ Grow their savings to cover future health care
account reaches a minimum required balance expenses

Bargain employer seed money Fund the deductible and other eligible out-of-pocket
costs d and grow their savings even more!

Carry over unused funds from year-to-year, Thereds no Ause it or | ose |
and even into retirement
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How atax-free HSA Works

Employer /
school district
tax-free Member takes money
contributions out at any time to pay

for qualified out-of-
pocketmedical

oYL 288 S expensedax-free
Up to IRS annual _
limits (tax-free interest
and investment returns) Money left at the
end of the yearcarries
MESSA member over for future
tax-free health expenses
contributions ﬂRS contribution limitdo ah
(through HSA for 2013
employer Single: 8,250
SEE. 125 [plEl) Family: $6,450

\Age 55+ Catchp: $1,000/
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HSAQualified Medical Expenses

IRS rules allow you to use an HSA to help paryqualified medicalcosts, such as:

o Deductibles, copayments and o0 Hearing aids

coinsurance

. o Home care

0 Prescriptions _ _
o Ambulance services 0 Nursing services
o Chiropractor 0 Smoking cessation programs
o Contact lenses o Transportation and other travel costs
o Diagnostic devices for medical care
o Disabled dependent care expenses 0 Weight loss program (if prescribed by
o Eye surgery doctor)

Access Publication 502 at

www.irs.gov for a full list of
eligible expenses
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Heal thEqui ty’ s Powe

Support all day, everyday
Free debit card
Easy to use

Secure transactions
Pay claims online
Invest online ‘_/
No minimum balance -

No hidden fees
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HealthEquity: Simplifying Your Life

Keeping track of medical expenses, receipts and managing an HSA can be a
hassle

o Heal t hEquity’s seamless integration
automates accounmanagement, making it easy for you to track claims
and pay providers- and helping to minimiz@asslesaand simplify your life

o Heal t hEquity’s powerf ul and proven c
management foyou and your employer

o HealthEquity s a-intbass” HSA administrator,
member support, online decisiamaking tools, and easef-use foryou

o You don’'t need to be a fi ndaorusei al e X [
investment tools
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Fully Integrated Member Web Portal

The membemeb portal hageen designed tdully integrate theMESSA ABC
plan and the full suite of HealthEquity HSA educational tools, services and

support.
o Easily-accessible tools

o Member-friendly
interface

0 24/7 access to support
specialists

0 Quick stats on balance
and claim status

o Invest directly from
website
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Helping you Manage the
Financial Side
of Healthcare ("

Call us anytime at

Account Balance

HSA Transaction History
Account Statements
Insurance Information
Dependent Information
Authorized Individuals

1-866-889-8584

Reimbursement/Payments

View Claims

Make Contribution
Contribution History
View Pending Payments

Investment Desktop

'y
B HealthEquity

Welcome back, John Doe [748837]

HSA Balance
$3.929.20

HSA Available Balance

HSA Contributions YTD
$0.00

HSA Distributions YTD

53

J/ Care Opportunity
for John
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